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Scope

PSPS as an employer is under a legal duty to prepare and publish a written statement of its
policy relating to certain discretionary powers under the Regulations which apply to the Local
Government Pension Scheme the LGPS.

Key Points

The Local Government Pension Scheme (LGPS) in England and Wales was amended from 1
April 2014 so that benefits accruing for service after 31 March 2014 will accrue on a Career
Average Re-valued Earnings (CARE) basis, rather than on the previous final salary basis.

The provisions of the CARE scheme, together with the protections for members’ accrued pre
1 April 2014 final salary rights, are contained in the Local Government Pension Scheme
Regulations 2013 and the Local Government Pension Scheme (Transitional Provisions,
Savings and Amendment) Regulations 2014.

As a result of the changes, Scheme employers participating in the LGPS have to formulate,
publish and keep under review a Statement of Policy on certain discretions which they have
the power to exercise in relation to members of the CARE Scheme.

Scheme employers are also required to (or where there is no requirement, are recommended
to) formulate, publish and keep under review a Statement of Policy on certain other discretions
they may exercise in relation to members of the LGPS.

PSPS’s ‘Pensions Discretion Policy’ seeks to amalgamate previous policy statements and
determine the position on the non-mandatory discretions.

Scheme employers are also required to publish and keep under review a Statement of Policy
on certain discretions relating to injury allowances under the Local Government (Discretionary
Payments) (Injury Allowances) Regulations 2011.

In addition to the discretions considered and applied under this policy employees may
choose to retire at Normal Pensionable Age, or voluntarily take Early Retirement with
reduction in Benefit, generally to qualify for retirement benefits, you must have been a
member for at least 2 years:

Normal Retirement

Employees who are members of the LGPS and have decided to retire on a specific
date may request details of their pension entitlement via HR. Normal pension age is
the age you can retire and take the pension you have built up in full. The Normal
Pension Age (NPA) within the LGPS is equal to your State Pension age (age 65 if
later). If the government moves your state pension age, your NPA for LGPS benefits
will also move

You can retire and take your pension any time between age 55 and 75 (increasing to
57 from 6/4/2028). If you take your pension benefits before your normal pension age
they will normally be reduced because you are getting them paid earlier.
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Voluntary Early Retirement

Members of LGPS can retire from the age of 55 (increasing to 57 from 6/4/2028)
with immediate payment of benefits if they have at least two years’ membership.
Employees who wish to retire and draw pension benefits at or after age 55 but
before the age of 60 may be allowed to do so under scheme rules, but this may
be subject to a reduction of benefits. Employees who are considering this option
should contact HR or the Pension Administrator for further information.

Discretions

In accordance with the legal requirement under Regulation 60(5) of the LGPS 2013 this policy
statement has been developed in order for the employer to balance financial, business and
employee needs. The discretions are detailed below.

Section 1 includes -

>
>

YV VYV

LGPS Regulations 2013 [SI 2013/2356] [R]

LGPS (Transitional Provisions, Savings and Amendment) Regulations 2014
[SI 2014/525] [TP]

LGPS (Administration) Regulations 2008 [SI 2008/239] [A]

LGPS (Benefits, Membership and Contributions) Regulations 2007 (as
amended) [SI 2008/238] [T]

LGPS Regulations 1997 (as amended) [SI 1997/1612] [L]

Table 1 below contains a list of discretionary policies applicable from 1 April 2014 in relation
to post 31 March 2014 active members and post 31 March 2014 leavers. These discretions
are used in conjunction with the guidance here Discretions (wypf.org.uk).

If a discretion has not been included in the table below then this discretion will not be

exercised.
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Table 1 — Discretion Regulation Discretion PSPS Position
Type:
Mandatory or
Recommended
Determine rate of employees’ contributions R9(1) & R9(3) Recommended | The Company will use the contribution rate defined in the regulations and
apply it to employees who are members of the pension scheme in
accordance with their pensionable pay.
Where an employee changes their employment within the Company and
there is a material change to their pensionable pay during a year, the
Company will change the employee’s contributions rate when the material
change takes effect.
Whether, how much, and in what circumstances to | R16(2)(e) & Mandatory The Company will reserve the right to exercise this discretion and will deal
contribute to a shared Additional Pension Contribution | R16(4)(d) with it on a case by case basis taking into account any financial
(APC) Scheme. implications and individual circumstances. The cost of this would fall on
the employer so expectation is this discretion will only be exercised in
exceptional circumstances and will be subject to any current maximum
annual value set by LGPS or HMRC.
Whether to grant additional pension to an active R31 Mandatory The company will not grant additional pension to a member.
member or within 6 months of ceasing to be an active
member by reason of redundancy or business
efficiency
Whether to extend 30 day deadline for member to elect | R16(16) Recommended | The 30 day deadline will only be extended where due to an administrative

for a shared cost APC upon return from a period of
absence from work with permission with no pensionable
pay (otherwise than because of illness or injury, relevant
child-related leave or reserve forces service leave).

error the member was not offered the option to buy back the lost pension;
in that instance the 30 day limit will start from the date that the letter
issued.
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Whether, how much, and in what circumstances to | R17(1) & Recommended
contribute to shared cost AVC arrangements. definition of
SCAVC in Rsch PSPS will enter into Shared Cost AVCs where an employee has elected
1 to pay AVCs by salary sacrifice and an employer approved scheme is

provided. The employer will not incur any costs as a result of the SCAVC.

The application of this discretion is also subject to the employee meeting

the conditions for acceptance into the SCAVC scheme and may be

withdrawn or changed at any time
Allow late application to convert scheme AVCs into | TP 15(2A)(b), Recommended | This discretion will not be exercised
membership credit i.e. allow application more than 30 | L66(8) & former
days after cessation of active membership (where AVC | L66(9)(b)
arrangement was entered into before 13 November
2001).
No right to return of contributions where a member left | R19(2) Recommended | The Company will reserve the right to exercise this discretion.
their employment due to offence of a fraudulent Expectation is that refund of contribution would not be made to employees
character or grave misconduct in connection with that who are dismissed from their employment as a result of fraudulent
employment, unless employer directs a total or partial misconduct however the decision to allow a partial or full refund will be
refund is to be made. considered in exceptional circumstances and on merit of each case.
Specify in an employee’s contract what other payments | R20(1)(b) Recommended | The Company does not currently specify in an Employee’s contract what
or benefits, other than those specified in R20(1)(a) and other benefits are to be pensionable. However, the Company reserves
not otherwise precluded by R20(2), are to be the right specify what, if any other payments or benefits are to be
pensionable. pensionable. See appendix 1 for guidance on what pay is pensionable

and not pensionable.
In determining Assumed Pensionable Pay (APP), | R21 Recommended | The Company will include in the APP calculation any ‘regular lump sum
whether a lump sum payment made in the previous 12 payments’ where it is judged that it is reasonable to assume that they
months is a “regular lump sum” (4)(a)(i22),?2)1(4) would have continued to have been paid.

iv
and R21
)
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Where in the Employer’s opinion, the pensionable pay
received in relation to an employment (adjusted to
reflect any lump sum payments) in the 3 months
preceding the commencement of Assumed
Pensionable Pay (APP), is materially lower than the
level of pensionable pay the member would have
normally received, decide whether to substitute a higher
level of pensionable pay having had regard to the level
of pensionable pay received by the member in the
previous 12 months

R21(5A) &
R21(5B)

Recommended

When it is reasonably assumed that the pensionable pay received by the
member in the 12 months prior to their absence, was materially lower than
the normal level of pensionable pay, the Company reserves the right to
replace the actual pensionable pay received with a higher amount in order
to calculate an APP which more accurately reflects the member’s
expected level of pensionable pay.

Whether to extend the 12 month option period for a
member to elect that post 31 March 2014 deferred
benefits should not be aggregated with a new
employment

R22(8)(b)

Recommended

The Company will reserve the right to exercise this discretion. Requests
made outside of the 12 month period will not be considered unless one of
the following apply and there is evidence of the administrative
shortcoming:

. No previous option was given to the member due to a clear
administration error (e.g. service declared but the transfer quotation had
never been requested)

. Where there has been an administrative delay in processing the
initial request which was received within the initial 12 months of active
membership

. There is clear evidence that they had not been informed of, or
could not reasonably have known of the time limit
. A scheme member has used their best endeavours to effect a

transfer within 12 months; but the transfer has not taken place for reasons
out of their control eg winding up of previous fund; transfer of multiple
funds; difficulties in tracing previous funds.

Any request to extend the deadline based on one of the above reasons is
delegated to the Senior Leadership Team.

PSPS Pensions Discretion Policy —

Page 6 of 18




Whether to extend the 12 month option period for a
member (who did not become a member of the 2014
Scheme by virtue of TP5(1)) to elect that pre 1 April
2014 deferred benefits should be aggregated with a new
employment

TP10(6)

Recommended

The Company will reserve the right to exercise this discretion. Requests
made outside of the 12 month period will not be considered unless one of
the following apply and there is evidence of the administrative
shortcoming:

. No previous option was given to the member due to a clear
administration error (e.g. service declared but the transfer quotation had
never been requested)

. Where there has been an administrative delay in processing the
initial request which was received within the initial 12 months of active
membership

. There is clear evidence that they had not been informed of, or
could not reasonably have known of the time limit

. A scheme member has used their best endeavours to effect a
transfer within 12 months; but the transfer has not taken place for reasons
out of their control eg winding up of previous fund; transfer of multiple
funds; difficulties in tracing previous funds.

Any request to extend the deadline based on one of the above reasons is
delegated to the Senior Leadership Team.

Whether to extend the 12 month option period for a
member to elect that post 31 March 2014 deferred
benefits should not be aggregated with an ongoing
concurrent employment

R22(7)(b)

Recommended

The Company will reserve the right to exercise this discretion. Requests
made outside of the 12 month period will not be considered unless:

. No previous option was given to the member due to a clear
administration error (e.g. service declared but the transfer quotation had
never been requested)

. Where there has been an administrative delay in processing the
initial request which was received within the initial 12 months of active
membership

. There is clear evidence that they had not been informed of, or
could not reasonably have known of the time limit

Any request to extend the deadline based on one of the above reasons is
delegated to the Senior Leadership Team.

PSPS Pensions Discretion Policy —

Page 7 of 18




Whether all or some benefits can be paid if an employee | R30(6) & Mandatory The Company will reserve the right to exercise this discretion and will deal

reduces their hours or grade (flexible retirement). TP11(2) with it on a case by case basis taking into account any financial
implications.

Whether to waive, in whole or in part, actuarial reduction | R30(8) Mandatory The Company will reserve the right to exercise this discretion and will deal

on benefits paid on flexible retirement. with it on a case by case basis taking into account any financial
implications. The cost of this would fall on the employer so expectation is
this discretion will only be exercised in exceptional circumstances.

Whether to waive, in whole or in part, actuarial reduction | R30(8) Mandatory The Company will reserve the right to exercise this discretion and will deal

on benefits which a member voluntarily draws before with it on a case by case basis taking into account any financial

normal pension age other than on the grounds of flexible implications. The cost of this would fall on the employer so expectation is

retirement (where the member only has post 31 March this discretion will only be exercised in exceptional circumstances.

2014 membership).

Whether to “switch on” the 85 year rule for a member | TPSch 2, para Mandatory The Company will reserve the right to exercise this discretion and will deal

voluntarily drawing benefits on or after age 55 and
before age 60 (other than on the grounds of flexible
retirement).

1(2) & 1(1)(c)

with it on a case by case basis taking into account any financial
implications. The cost of this would fall on the employer so expectation is
this discretion will only be exercised in exceptional circumstances.
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Whether to waive any actuarial reduction for a member
voluntarily drawing benefits before normal pension age
other than on the grounds of flexible retirement (where
the member has both pre 1 April 2014 and post 31
March 2014 membership):

a) On compassionate grounds (pre 1 April 2014
membership) and in whole or in part on any grounds
(post 31 March 2014 membership) if the member was
not in the Scheme before 1 October 2006,

b) On compassionate grounds (pre 1 April 2014
membership) and in whole or in part on any grounds
(post 31 March 2014 membership) if the member was in
the Scheme before 1 October 2006, will not be 60 by 31
March 2016 and will not attain 60 between 1 April 2016
and 31 March 2020 inclusive,

c) On compassionate grounds (pre 1 April 2016
membership) and in whole or in part on any grounds
(post 31 March 2016 membership) if the member was in
the Scheme before 1 October 2006 and will be 60 by 31
March 2016,

d) On compassionate grounds (pre 1 April 2020
membership) and in whole or in part on any grounds
(post 31 March 2020 membership) if the member was in
the Scheme before 1 October 2006, will not be 60 by 31
March 2016 and will attain 60 between 1 April 2016 and
31 March 2020 inclusive.

TP3(1), TPSch
2, para 2(1),
B30(5) &
B30A(5)

Mandatory

The Company will reserve the right to exercise this discretion and will deal
with it on a case by case basis taking into account any financial
implications. The cost of this would fall on the employer so expectation is
this discretion will only be exercised in exceptional circumstances.

Whether to use a certificate produced by an IRMP under
the 2008 Scheme for the purposes of making an ill
health determination under the 2014 Scheme.

TP12(6)

Recommended

The Company will reserve the right to exercise this discretion. The
Company will reach a decision regarding the early payment of pension
benefits and the tier payable after it has received the certificate and
information provided by the Independent Registered Medical Practitioner.

Determine whether person in receipt of Tier 2 ill health
pension has started gainful employment

R37(3) & (4)

Recommended

The Company will reserve the right to exercise this discretion and will deal
with it on a case by case basis taking into account any financial
implications and medical advice from the Companies Occupational Health
provider.
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Whether to recover any overpaid Tier 3 pension | R37(3) & (4) Recommended | The Company will reserve the right to exercise this discretion and will deal

following commencement of gainful employment. with it on a case by case basis taking into account any financial
implications and medical advice from the Companies Occupational Health
provider.

Decide whether deferred beneficiary meets criteria of | R38(3) Recommended | The Company will reserve the right to exercise this discretion and will deal

being permanently incapable of former job because of with it on a case by case basis taking into account any financial

ill health and is unlikely to be capable of undertaking implications and medical advice from the Companies Occupational Health

gainful employment before normal pension age or for at provider.

least three years, whichever is the sooner

Decide whether a suspended ill health tier 3 member is | R38(6) Recommended | The Company will reserve the right to exercise this discretion and will deal

unlikely to be capable of undertaking gainful with it on a case by case basis taking into account any financial

employment before normal pension age because of ill implications and medical advice from the Companies Occupational Health

health provider.

Whether to apply to Secretary of State for a forfeiture | R91(1) & (8) Recommended | The Company will reserve the right to exercise this discretion and will deal

certificate where member is convicted of a relevant with it on a case by case basis taking into account any financial

offence (a relevant offence is an offence committed in implications.

connection with an employment in which the person

convicted is a member, and because of which the

member left the employment).

Where forfeiture certificate is issued, whether to direct | R91(4) Recommended | The Company will reserve the right to exercise this discretion and will deal

that benefits are to be forfeited (other than rights to GMP with it on a case by case basis taking into account any financial

— but see R95 below) implications.

Where forfeiture certificate is issued whether to direct | R92(1) & (2) Recommended | The Company will reserve the right to exercise this discretion and will deal

interim payments out of Pension Fund until decision is
taken to wither apply the certificate to pay benefits.

with it on a case by case basis taking into account any financial
implications.
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Whether to recover from Fund any monetary obligation
or, if less, the value of the member’s benefit (other than
benefits from transferred in pension rights or APCs or
AVCs or, subject to R95 below, in respect of any GMP)
where the obligation was incurred as a result of a grave
misconduct or criminal, negligent or fraudulent act or
omission in connection with the employment and as a
result of which the person has left employment.

R93(2)

Recommended

The Company reserves the right to seek maximum financial recompense
wherever possible where an employee’s contract has been terminated
because of an offence involving fraud or grave misconduct.

Whether, if the member has committed treason or been
imprisoned for at least 10 years for one or more offences
under the Official Secrets Acts, forfeiture under R91 or
recovery of a monetary obligation under R93 should
deprive the member or the member’s surviving spouse
or civil partner of any GMP entitlement.

R95

Recommended

The Company will reserve the right to exercise this discretion and will deal
with it on a case by case basis taking into account any financial
implications.

Agree to bulk transfer payment

R98(1)(b)

Recommended

The Company will reserve the right to exercise this discretion and will deal
with it on a case by case basis taking into account any financial or
administrative implications.
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Extend normal time limit for acceptance of a transfer
value beyond 12 months from joining the LGPS

R100(6)

Recommended

The Company will reserve the right to exercise this discretion. Requests
made outside of the 12 month period will not be considered unless one of
the following apply and there is evidence of the administrative
shortcoming:

. No previous option was given to the member due to a clear
administration error (e.g. service declared but the transfer quotation had
never been requested)

. Where there has been an administrative delay in processing the
initial request which was received within the initial 12 months of active
membership

. There is clear evidence that they had not been informed of, or
could not reasonably have known of the time limit

. A scheme member has used their best endeavours to effect a
transfer within 12 months; but the transfer has not taken place for reasons
out of their control eg winding up of previous fund; transfer of multiple
funds; difficulties in tracing previous funds.

Any request to extend the deadline based on one of the above reasons is
delegated to the Senior Leadership Team

Determine whether a member is entitled to an ill health
retirement pension, and what tier of benefit to be
awarded

R36

Recommended

The Company will reserve the right to exercise this discretion. The
Company will reach a decision regarding the early payment of pension
benefits and the tier payable after it has received the certificate and
information provided by the Independent Registered Medical
Practitioner.

Whether to allow a member to select final pay period for
fees to be any 3 consecutive years ending 31 March in
the 10 years prior to leaving

TP3(6),
TP4(6)(C),
TP8(4),
TP10(2)(a),
TP17(2)(b) &
B11(2)

Recommended

The Company will reserve the right to exercise this discretion and will deal
with it on a case by case basis taking into account any financial
implications.
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Issue a certificate of protection of pension benefits
where member fails to apply for one (pay cuts /
restrictions occurring pre 1 April 2008).

TP3(1)(a), TSch
1, L23(4)

Recommended

The Company will reserve the right to exercise this discretion and will deal
with it on a case by case basis taking into account any financial
implications

1.1 Section 2 includes -

YVVVVYVYVYYVY

LGPS (Administration) Regulations 2008 [SI 2008/239] [A]
LGPS (Benefits, Membership and Contributions) Regulations 2007 (as amended) [SI 2007/1166] [B]
LGPS (Transitional Provisions) Regulations 2008 [S] 2008/238 [T]
LGPS (Transitional Provisions, Savings and Amendment) Regulations 2014 [SI 2014/525] [TP]
LGPS Regulations 2013 [SI 2013/2356] [R]
LGPS Regulations 1997 (as amended) [SI 1997/1612] [L]

1.2 Table 2 below contains a list of Discretionary policies in relation to Scheme members who ceased active membership on or after | April

2008 and before | April 2014

PSPS Pensions Discretion Policy —

Page 13 of 18




Table 2 - Discretion

Regulation

Discretion Type:

Mandatory or
Recommended

PSPS Position

Early Payment of Deferred Pensions for
members who left before 15t April 2014

Regulation 2 of the
LGPS (Transitional
Provisions, Savings
and Amendment)
Regulations 2014,
Regulation 30(2) and
30(5) of the LGPS
Benefits Regulations
2007 & Regulation
31(2) and Regulation
31(5) of the LGPS
Regulations 1997

Mandatory

The company will reserve the right to exercise this discretion and will deal
with it on a case by case basis taking into account financial implications

Early Payment of Deferred Pensions for
members who left before 1st April 2014 and
have ceased to be entitled to a tier 3 ill health
benefit

Regulation 2 of the
LGPS (Transitional
Provisions, Savings
and Amendment)
Regulations 2014,
Regulation 30A(3)
and 30A(5) of the
LGPS Benefits
Regulations 2007.

Mandatory

The Company will reserve the right to exercise this discretion and will deal
with it on a case by case basis taking into account any financial
implications and medical advice from the Companies Occupational Health
provider.

Allow late application to convert scheme AVCs
into membership credit i.e. allow application
more than 30 days after cessation of active
membership

TSchil, L66(8) &
former L66(9)(b)

Recommended

This discretion will not be exercised.
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No right to return of contributions where
member left their employment due to offence of
a fraudulent character or grave misconduct in
connection with that employment, unless
employer directs a total or partial refund is to be
made.

A47(2)

Recommended

The Company will reserve the right to exercise this discretion. Expectation
is that a refund of contribution would not be made to employees who are
dismissed from their employment as a result of fraudulent misconduct
however the decision to allow a partial or full refund will be considered in
exceptional circumstances.

Contribution Equivalent Premium (CEP) in
excess of the Certified Amount (CA) recovered
from a refund of contributions can be recovered
from the Pension Fund. Under revoked
regulation 52(1) of the OPS (Contracting-out)
Regulations 1996 [SI 1996/1172] and regulation
12 of the OPS (Schemes that were Contracted-
out) (No.2) Regulations a CEP must have been
paid to the commissioner within 6 months after
the date of termination of contracted-out
employment, or one month after the
Commissioner's notifies the administering
authority that a CEP is payable. Following the
end of the contracted-out reconciliation
exercise, this discretionary policy should be
spent entirely as all premiums will have been
paid and no further notifications will be issued
by the commissioners.

A49(1) &(2)

Recommended

The Company will reserve the right to exercise this discretion and will deal
with it on a case by case basis taking into account any
financial/administrative implications.

Whether to apply to Secretary of State for a
forfeiture certificate where member is convicted
of a relevant offence (a relevant offence is an
offence committed in connection with an
employment in which the person convicted is a
member, and because of which the member left
the employment).

A72(1) & (6)

Recommended

The Company will reserve the right to exercise this discretion and will deal
with it on a case by case basis taking into account any financial and
significant administrative implications.

Where forfeiture certificate is issued, whether to
direct that benefits are to be forfeited.

A72(3)

Recommended

The Company will reserve the right to exercise this discretion and will deal
with it on a case by case basis taking into account any financial implications.
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Where forfeiture certificate is issued, whether to
direct interim payments out of Pension Fund
until decision is taken to either apply the
certificate or to pay benefits.

A73(1) & (2)

Recommended

The Company will reserve the right to exercise this discretion and will deal
with it on a case by case basis taking into account any financial implications.

Whether to recover from Fund any monetary
obligation or, if less, the value of the member’s
benefits (other than transferred in pension rights
or AVCs/SCAVCs) where the obligation was
incurred as a result of a criminal negligent or
fraudulent act or omission in connection with the
employment and as a result of which the person
has left employment.

AT4(2)

Recommended

The Company reserves the right to seek maximum financial recompense
wherever possible where an obligation was incurred as a result of a criminal
negligent or fraudulent act or omission in connection with the employment
and as a result of which the person has left employment.

Whether to recover from Fund any financial loss
caused by fraudulent offence or grave
misconduct of employee (who has left
employment because of that fraudulent offence
or grave misconduct), or amount of refund if
less.

A76(2) & (3)

Recommended

The Company reserves the right to seek maximum financial recompense
wherever possible where an employee who has left employment because
of a fraudulent offence or grave misconduct.

Whether to “switch on” the 85 year rule for a
member voluntarily drawing benefits on or after
age 55 and before ago 60

TPSch 2, para 1(2) &
1(1)(c)

Mandatory

The Company will reserve the right to exercise this discretion and will deal
with it on a case by case basis taking into account any financial implications.
The cost of this would fall on the employer so expectation is this discretion
will only be exercised in exceptional circumstances.

Whether to waive, on compassionate grounds,
the actuarial reduction applied to deferred
benefits paid early under B30 (member)

B30(5), TPSch 2,
para 2(1)

Mandatory

The Company will reserve the right to exercise this discretion and will deal
with it on a case by case basis taking into account any financial implications.
The cost of this would fall on the employer so expectation is this discretion
will only be exercised in exceptional circumstances.

Whether to “switch on” the 85 year rule for a
pensioner member with deferred benefits
voluntarily drawing benefits on or after age 55
and before age 60

TpSch 2, para 1(2) &
1(1)(c)

Mandatory

The Company will reserve the right to exercise this discretion and will deal
with it on a case by case basis taking into account any financial implications.
The cost of this would fall on the employer so expectation is this discretion
will only be exercised in exceptional circumstances.

PSPS Pensions Discretion Policy —

Page 16 of 18




Whether to waive, on compassionate grounds, | B30A(5), TPSch 2, Mandatory The Company will reserve the right to exercise this discretion and will deal
the actuarial reduction applied to benefits paid | para 2(1) with it on a case by case basis taking into account any financial implications.
early under B30A (pensioner member with The cost of this would fall on the employer so expectation is this discretion
deferred benefits). will only be exercised in exceptional circumstances.

Decide whether deferred beneficiary meets | B31(4) Recommended The Company will reserve the right to exercise this discretion and will deal
permanent ill health and reduced likelihood of with it on a case by case basis taking into account any financial implications
gainful employment criteria. and medical advice from the Companies Occupational Health provider.
Decide whether a suspended ill health tier 3 | B31(7) Recommended The Company will reserve the right to exercise this discretion and will deal

member is permanently incapable of
undertaking any gainful employment.

with it on a case by case basis taking into account any financial implications
and medical advice from the Companies Occupational Health provider.
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Appendix 1:

PENSIONABLE PAY
(reg 20(1)(b) Ref R)

When is pay pensionable under the LGPS regulations?

Pensionable

Non Pensionable

e Salary, wages

Market Supplement Payment
Acting up Pay

Additional Hours/Overtime
Honorarium payments
Standby payments
Allowances

On call Payments

First Aid allowances
Maternity/Paternity/KIT Pay

e Car Allowances

e Childcare Voucher
Sacrifice

e Recruitment payments

e Expenses

Salary
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